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Reykjavík Index Nordic Edition: Panel Discussion on Main Stage
This is the first time the Reykjavik Index included a special Nordic Edition, consisting
of 5000 interviews across Denmark, Sweden, Norway, Finland and Iceland, asking the
same questions as in the Reykjavik Index overall. The research was published and
presented at the Reykjavik Global Forum 2023 in Iceland in November 2023. Michelle
Harrison, CEO of Verian, presented key findings and foreword on the main stage
which was followed by a panel discussion with representatives from the Nordic
countries. The panelists were Sidsel Bleken, Ambassador for Women's Rights and
Gender Equality at The Norwegian Ministry of Foreign Affairs, Bryndis Haraldsdottir,
Parliamentarian from Iceland and Lotta Johnsson Fornarve, Parliamentarian from
Sweden. The panel was moderated by Katja Iversen from Denmark, who serves as
CEO of the Museum of the United Nations.

Below is a summary of the live session.

Panel Discussion Key Points
Michelle Harrison’s presentation included a combination of hopeful and encouraging
messages for the Nordic countries, as well as some worrying statements regarding
the perceptions of young people.

The Nordic countries: Iceland, Denmark, Finland, Norway, and Sweden, as well as the
Netherlands, produce Index scores that are significantly higher than the rest of those
measured in the Index. Iceland remains the standout performer.
However, the 2023-24 Reykjavík Index data shows that we have not merely seen
stagnation in some areas, but regression in the perception of women and men being
equally suitable for leadership, with the Index data for the G7 this year dropping two
Index points lower than when measured in 2018.

There is a clear gap between men and women in all countries when it comes to
views of women’s suitability to lead, where women tend to have more progressive
views than men. However, despite achieving high scores on the Index, significant
disparities in perceptions of women and men leaders in the Index data are still being
seen, particularly, and worryingly, amongst young men in the Nordic countries.
Young men are reducing their progressive views faster than young women, which is
happening everywhere but in Finland. There is a big difference between the views of
young men and their fathers or grandfathers.

The Nordics do better regarding how men are perceived in sectors that historically
have been women-oriented such as childcare, beauty and fashion-related areas.



Although there is plenty to celebrate, sadly, pervasive gender norms still linger across
certain sectors of the economy, and we can see a clear regression amongst the
opinions of young people.

“It is worrying that there are still not enough women political leaders in the Nordic
countries, even though the numbers look good”, said Sidsel Bleken. The women
argued that the famous Nordic Model is based on strong social welfare systems and
strong reform models, as well as safe and legal abortions that support women. This
foundation is vital when it comes to equal gender rights. This did not come out of the
blue - it’s important that even if women continue the battle, society puts emphasis
on the need for men’s support as well. According to Lotta Johnsson Fornarve, the
school system is failing boys to a certain extent, and there needs to be support in
place for all genders in school environments so everyone can succeed.

Regarding the fact that the Nordics tend to view sectors of the workfield that have
been more women-oriented more favorably, Bryndis Haraldsdottir argued that
parental leave policies in those countries could be a potential factor, as parental
leave has been emphasized in the culture and not just maternal leave.

According to the findings, a rising number of young people think that gender
equality is not as important as former generations considered it. Sidsel Bleken
pointedly argued that a general distrust of the future within that generation could be
a part of this mentality.

In summary, it is very clear that the Nordic countries lead the way when it comes to
the perception of women in leadership positions, although there is further to go as
they pursue genuine equality and the goal of achieving a score of 100 on the Index.
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