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Reykjavík Global  is  a diverse community
of  women leaders and al l ies empowering
women to attain and retain positions of
power,  influence, and leadership  across

al l  sectors of  society .  



CONVERSATION
CONVENINGS

KNOWLEDGE
INITIATIVES

ACTION
IMPACT

th Action Item Playbook
commissioned for publishing in
2026

Power, Together Award awarded to
3 worthy winners: Vital Voices,
FEMNET, & Women Lift Health

Dare We and 50 Years of Progress
campaigns highlighting the
successful Icelandic blueprint
translated into the Action Items
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14,321

12,600+
leaders

ESTABLISHED

2018

MEMBERS

GLOBAL REACH

190 
countries

SECTORS

A balanced mix of
public and private
leaders, including
some of the world’s
most visionary
thinkers and change-
makers from politics,
business, civil society,
academia, the arts,
and media. 
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C o m m u n i t y  b y  S e c t o r C o m m u n i t y  b y  A g e

C O M M U N I T Y  B R E A K D O W N

COMMUN I T Y

The community convenes several times a year at various global events, virtual
conversations and at the annual flagship event, the Reykjavík Global Forum in Iceland.



KNOWLEDGE -  CONVERSATION -  ACTION
We turn knowledge into impact ,  bring

global  leaders together ,  and turn ideas
into actionable plans for  real  change.



R E Y K J A V Í K  G L O B A L  F O R U M  
O U R  A N N U A L  F L A G S H I P  E V E N T

Launched in 2018 under the theme “Power, Together!”, the Reykjavík Global
Forum – Women Leaders brings together influential women and their allies
from across the world. They share ideas, spark solutions, and drive progress
toward equality & increased women’s representation in leadership.

The Forum offers a front-row seat to proven strategies, bold innovations,
and global collaboration, featuring some of the world’s most visionary
thinkers and change-makers from politics, business, civil society, academia,
the arts, and media.

We are proud to work alongside some of the world’s most influential
voices, visionary thinkers, and impactful change-makers. Each year, the
invite-only Forum welcomes 500 global leaders, from over 80 countries,
offering an unparalleled platform to exchange ideas and explore practical
solution and proven strategies that promote parity across sectors.

The annual Forum serves as the flagship event of the Reykjavík Global
community and has been co-hosted for the past 8 years by the
Government and Parliament of Iceland - a nation recognised for its global
leadership in equality.

Parliament of Iceland Government of Iceland

CONVEN INGS

Co-Hosts:



In 2025 the Reykjavik Global Forum convened under the heading:
Power, Together for Change!

The programme was the most diverse yet and addressed key issues at the
intersection of gender and various sectors, to further advance women's
influence and power worldwide. 

The main programming focus included identifying opportunities to ensure
women's power via five intersectional areas: 

Democracy & Rights
Justice & Security
Health & Caregiving
Men & Boys
Culture & Sports
AI & Sustainability

The Community centred its discussion around the global adoption of the
Reykjavik Action Items: Ending Gender-based Violence, Equal Pay, Equal
Parental Leave and Equal Representation.

Some of the speakers are featured are included on the following page.

R E Y K J A V I K  G L O B A L  
F O R U M  2 0 2 5

CONVEN INGS

T h e  f u l l  p r o g r a m m e ,  p h o t o g r a p h s ,  m a i n  s t a g e  s e s s i o n  v i d e o s  a v a i l a b l e  o n :  r e y k j a v i k g l o b a l . c o m
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“Delivering an exceptional Forum,
one that fostered meaningful dialogue

and powerful momentum.

The Reykjavík Global Forum
continues to be a vital platform for
driving collective action, and I am

inspired by the clarity and urgency of
the Reykjavík Action Items.”

“The entire event unfolded through such
intentional storytelling, with each session

building on the next and layering
perspective, data, lived experience, and

collective memory. The unveiling of the new
Index was especially powerful, and the film
screening at the end of Day 1 left the room
feeling hopeful, grounded, and reminded of
what’s possible. You curated a space where

women could connect, reflect, and
recognise themselves in the stories around
them. It felt both necessary and rare. It was

a privilege to be there.“

“We were impressed by the depth of
commitment and leadership in the room.
Sincere thanks for such an inspiring and

well-curated gathering.“

“This was an extraordinary
conference. The program

dealt with real issues facing
women world wide. We were

able to have honest
conversations and to

discuss solutions to the
problems. The invited

women attendees were also
extraordinary. They were all

top of their fields and
fascinating to talk to. 

Perhaps because we were
all from varied backgrounds

the conversational
exchanges were
enlightening.”

“Each year, the Forum sets a
new benchmark, and this
year’s gathering was truly

transformational. The depth
of conversations, the calibre
of leaders present, and the
intentionality behind every

session created an
atmosphere of learning,
connection, and action.”

96%
of attendees were “very
satisfied” or “satisfied”
with the Forum in 2025

C O M M U N I T Y  F E E D B A C K

“I must say, it stands out as one of the
best conferences I have attended”

CONVEN INGS



G L O B A L  E V E N T S  

The Reykjavik Global Community convenes
throughout the year both at regional and

global events such as Davos, UNGA, CSW &
Cannes Lion. These range from round table
discussions & breakfast meetings to larger

receptions & panels discussions.

The community is notified through the
RGF quarterly newsletter and further

details can always be found on the website
reykjavikglobal.com

CONVEN INGS



V I R T U A L  E V E N T S

Our virtual events give the entire Reykjavík Global
Community a chance to participate: to share best

practices for addressing timely issues impacting women’s
leadership. These range from workshops deep-diving into

specific topics with a target audience to large scale
webinars, panels discussions and more 

The community is notified through the RGF quarterly
newsletter and further details can always be found on the

website reykjavikglobal.com

CONVEN INGS



Launch Generation to Generation
Leadership Exchange initiative

Deliver the most solution-oriented
convenings: including the annual
Forum 16-17 Nov 2026 as well as 14
global and virtual events

Expand our research through the
Index and global partnerships &
collaborations

O U R  V I S I O N  F O R  2 0 2 6

2026
A world where women lead equally,
influence meaningfully, and shape the
future across every sector of society.

In 2026 our community will continue our work
through our initiatives, activations and convenings
globally with the support of our partners.

Launch Action Item Playbook
for Progress

2 0 2 6  V I S I O N

Connecting Continents: Grow our
community of women leaders in the
all continents, through regional focus
and events, both in-person and virtual

Work with partners on 6 programme
tracks throughout the year ensuring
maximum impact



th

th

Launch Generation to Generation
Leadership Exchange
Programme 

Publish Action Item Playbook

Expand Masterclass series

Launch Connecting Continents,
ensuring community
participation from all continents

W H A T  W E  W I L L  D E L I V E R

CONVERSATION
CONVENINGS

KNOWLEDGE
INITIATIVES

ACTION
IMPACT

2 0 2 6  V I S I O N



INITIATIVES
POWER, TOGETHER AWARDS
The POWER, TOGETHER Awards, honour outstanding
initiatives where people join forces and use their power to
advance society together and achieve great change.

CONNECTING CONTINENTS
Connecting Continents will systematically work to grow our
community of women leaders across continents, through
regional focus and convenings.

GENERATION TO GENERATION
A Leadership Exchange programme designed to bring
established and emerging women leaders into a shared
space of learning, reflections, and empowerment. 

REYKJAVIK INDEX 
Measuring societal perceptions across the G7 nations since
2018, it’s the leading global measure on key trends and the

dissonance between genders and generations, to inform
strategic decision-making in public policy.

ACTION ITEMS
Launching the Action Items Playbook providing blueprint and

guidance to the Reykjavík Global community members
wanting to advocate for the Reykjavík Action Items in business,

government, and societal policy-making.

PARLIAMENTARIANS FOR CHANGE
Co-hosted annually with the Parliament of Iceland, this

roundtable discussion brings together MPs from around the
world under the theme "Parliamentarians for Change".

I N I T I A T I V E S :  O V E R V I E W  2 0 2 6

I N I T I A T I V E S



Focused on the frameworks
that shape rights, governance,

and long-term societal
stability. This theme

acknowledges the crucial role
of policy and legislation in

enabling change, protection
freedoms, and creating

environments where women´s
leadership can thrive. 

Research & Health

A commitment to evidence-
based understanding and
improved well-being. This

theme highlights the vital role
of research in shaping effective

health policies, advancing
medical innovation, and

strengthening systems that
support women and

communities worldwide. 

Sustainable Stability

This theme highlights how
enduring progress depends on

the full participation and
leadership of women, creating

the foundations for resilient and
inclusive societies. It underscores

that when women shape
decisions on climate,

governance, peace & security,
they help secure not only long-
term stability but also a more

peaceful and balanced future. 

ECONOMIC GROWTH

In today’s world, economies face
new and complex challenges that
directly affect economic growth,

including employment levels,
productivity and GDP. Addressing
these challenges requires making
full use of available human capital

so that economies benefit from
higher productivity, more

sustainable growth, and stronger
long-term economic outcomes.

Policy & Law Inclusive Innovation 

A call to design and deploy
new solutions that reflect
diverse voices and create

shared benefits. This theme
celebrates innovation and AI

that is accessible, ethical,
gender balanced and

responsive to real-world
needs, ensuring that

progress serves society as a
whole. 

Shared Responsibility

Discussing how responsibility,
respect, and accountability are

learned and practiced, the focus
will be on men and boys as
partners in creating fair and

inclusive societies. The theme
will reflect on positive

leadership, role models, and
everyday actions that drive

change. Together, we emphasize
that equality is a shared duty,

not a solitary effort. 

WOMEN IN LEADERSHIP THEMES
P R O G R A M M E  T R A C K S  2 0 2 6

P R O G R A M M E  T R A C K S



"Last year, we witnessed the remarkable power that emerges when
compassion inspires action. Across every corner of our community,
we saw leaders, partners, and friends come together with
unwavering determination — not only to navigate challenges, but to
transform them into opportunities for progress.
What unfolded was more than resilience; it was innovation,
solidarity, and a shared belief that meaningful change is always
within reach. Our achievements this year reflect the extraordinary
potential of a community that chooses hope, acts with purpose,
and understands that lasting impact is created when we lift one
another up.

As we look ahead, we do so with renewed confidence in what is
possible when we stand united — committed to more equal
leadership, to each other, and to shaping a future where every voice
can lead."

Hanna Birna Kristjánsdóttir
Co-Founder & Chair, Reykjavík Global 

M E S S A G E  F R O M  O U R  C H A I R  &  C O - F O U N D E R



 B E  P A R T  O F  T H E  I M P A C T

ORGANISATION 
PARTNERSHIP

We design
custom, multi-

touch activations
with our global

partners through
events, initiatives,

and co-curated
programs.

CO-HOST AN EVENT
WITH US

Partner with us to
host an event on

the Global
Calendar, in our
Virtual Events

series, or a side
event at the

annual Forum.

JOIN A PROGRAMME
TRACK

In 2026, we have six
Women in

Leadership tracks,
each offering

opportunities for
experts and partners
to make an impact.

DONATE OR
SPONSOR

Contribute as a
donor or sponsor,
connect with our
community, and
participate in our

events.

SUPPORT AN
INITIATIVE

Engage with any
of our six key

initiatives, with
opportunities
spanning 1–5

years.

PARTNERSH I P S
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POWER, TOGETHER.
A world where women lead equally, influence

meaningfully, and shape the future across
every sector of society.



reykjavikglobal.com
dee@reykjavikglobal.org

BECOME A PARTNER

DONATE

JOIN COMMUNITY




